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Apprenticeship programs are designed to help workers master

SCTCS apprenticeship consultants work with local education

a marketable skill, thus enhancing the supply of workers to

and private sector partners throughout the apprenticeship

meet labor demand needs. “Under apprenticeship programs,

development process, from initial information sessions for parents

individuals undertake productive work for their employer, earn

and students, through the student interview and hiring phase.

a salary, receive training primarily through supervised work-

Students who receive internships are compensated for their work

based learning, and take academic instruction that is related

(up to twenty hours per week) in addition to earning course
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to the apprenticeship occupation.” Development of work-

credits. State funding covers the $1 million annual cost for the

readiness skills is critical for teens’ and young adults’ employment

program. To entice private-sector participation, employers

prospects, as evidenced by the bleak employment outlook for

receive a tax credit of $1,000 per apprentice.8 The total annual

young adults entering the workforce without them.3 Educational

budgetary cost for the state per apprentice is roughly $1,250,

pathways that provide work-readiness training, such as structured

including the tax credit.9
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apprenticeship programs, can improve labor force prospects
and outcomes for teens and young adults.

Anecdotal evidence suggests that students participating in
apprenticeship programs have higher high school graduation

A 2012 Mathematica evaluation of ten states finds that individuals

rates than comparable youth.10 Although there has been

who complete a registered apprenticeship program earn

no rigorous evaluation of the Youth Apprenticeship Carolina

an average of $301,533 more in wages and benefits during

program’s impact on student outcomes, participation has

their careers than individuals who do not participate in an

been growing among both companies and students. Since the

apprenticeship. Furthermore, every government dollar invested

program’s inception in 2007, Apprenticeship Carolina has served

in apprenticeship leads to $27 in tax returns and $35 in total social

more than 14,000 youth and adult apprentices, and had 6,200

benefits, including increased tax revenue and reduced costs

active apprenticeships during School Year 2016–17.11 Additionally,

incurred for social assistance programs, during the course of an

the number of employers offering apprenticeships has increased

apprentice’s career.

from 90 in 2007 to 876 in 2016, an increase of more than 873
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percent,12 with one in three employers offering apprenticeships in
more than one occupation.13

Apprenticeship Carolina
There are many successful apprenticeship models and South
Carolina’s Apprenticeship Carolina is one such approach. This

Guiding Questions

youth and adult apprenticeship program combines on-the-job

Policymakers, district and school leaders, and various stakeholder

training at the workplace and job-related technical instruction

groups must determine how interventions would meet local

at county community or technical colleges. The program is

needs and identify potential challenges to implementation,

sponsored by the state’s Division of Economic Development and

whether human capital, cost, or political history. Asking the

housed within the SC Technical College System (SCTCS).

following critical questions is the first step toward addressing these
concerns:

Youth Apprenticeship Carolina,6 the program’s high school
component, works with sixteen- and seventeen-year-old students,
most of whom are on a career trajectory. Students may select
7

from a range of apprenticeships in the following areas of study:
advanced manufacturing; information technology; construction
technology; energy; transportation, distribution, and logistics;
health care; and tourism and service industries.

•

How would the school district initiate and expand effective
apprenticeship programs?

Guiding Questions (continued)
•

•

How would the apprenticeship program assess candidate
readiness? For instance, would the program rely on industry
codesigned and approved assessments matched to entrylevel positions at high school completion and/or require an
associate’s degree?
On the demand side, who are the most likely employers/
employment sectors for high-quality apprenticeship
graduates?

•

What policy levers must the district activate to entice
employers to offer apprenticeship positions?

•

How should the programming be marketed?

•

Will prospective industries and businesses accept traditionally
underserved students as apprentices?

•

What role does public perception and politics play in
the creation or expansion of high school apprenticeship
opportunities?14

•

What are the costs, if any, to state and local school districts?
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